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BARBER  TRADE 

THE  GOAL  OF  APPRENTICESHIP  TRAINING 

To  develop  a competent  tradesman  who,  through  skill  and 
knowledge,  is  capable  of  serving  clientele  in  an  efficient  and 
professional  manner. 

THE  PRODUCT  OF  APPRENTICESHIP— 
a graduate  who  will: 

* understand  the  principles  of  the  barber  industry. 

* know  the  characteristics  and  to  understand  the  actions  and 
interactions  of  employees,  employers  and  clientele. 

A barber  is  a competent  operator  who,  by  skill  and  knowl- 
edge gained  through  training  and  experience,  can  perform 
professionally  all  of  the  following  with  respect  to  the  scalp, 
neck  and  face  of  any  patron: 

(a)  haircutting 

(b)  hair  waving 

(c)  hair  colouring 

(d)  shaving  and  beard  trimming 

(e)  massage  and  facial  treatment 

(f)  servicing  of  hairpieces 

(g)  hair  and  scalp  shampooing,  and 

(h)  hair  combing  and  brushing 

Barbering  as  a professional  career  offers  many  opportuni- 
ties and  rewards  to  those  apprentices  who  have  completed 
the  training  program,  developed  a suitable  personality  and 
observes  professional  ethics. 
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BARBER 

APPRENTICESHIP  INFORMATION 


Basic  Requirements: 

* Indenture  for  two  periods  of  Trade  experience. 

* Attend  a 12  week  technical  training  course  in  the  first  and  second  periods. 

* Fulfill  the  requirements  for  each  period  including  1400  hours  of  work  experience 
inclusive  of  time  spent  at  the  training  course:  successfully  complete  the  technical 
training  course  and  obtain  a satisfactory  employer’s  report. 

* Education  — a minimum  requirement  is  the  completion  of  grade  10  or  a pass  on 
an  equivalent  entrance  examination  as  prescribed  by  the  Trade  regulation. 

* Age  — the  minimum  age  for  apprentices  is  16  years.  There  is  no  upper  age  limit. 


Credits: 

* Accelerated  patterns  of  apprenticeship  may  be  granted  for  related  technical  train- 
ing and/or  experience. 


Benefits: 

* Apprenticeship  is  a learning-while-earning  program.  During  the  apprenticeship 
period,  while  working  at  the  trade,  apprentices  are  assured  by  regulation  of  a 
minimum  percentage  of  the  prevailing  journeyman  rate:  50%  during  the  first  pe- 
riod, 65%  during  the  second  period.  Progress  from  one  rate  to  the  next  takes 
place  only  after  successful  completion  of  all  the  requirements  for  each  period 
(details  are  outlined  in  the  Record  Book). 

* All  apprentices  17  years  of  age  and  older  are  normally  eligible  for  training  allow- 
ances while  attending  technical  training  courses.  These  allowances  are  funded 
by  the  Canada  Employment  and  Immigration  Commission. 

* Administrative  procedures  establishing  the  amount  of  training  allowance  is  com- 
plex and  can  vary  with  an  individual’s  circumstances.  Contact  a local  Canada 
Employment  Centre  for  details. 

* An  apprentice  who  successfully  completes  the  program  will  graduate  with  an 
Alberta  Completion  of  Apprenticeship  Certificate  and  a Certificate  of  Proficiency. 

* The  most  significant  benefit  to  the  graduate  apprentice  is  that  he  is  well  trained 
in  technical  and  practical  aspects  of  the  trade  and  is  able  to  make  a worthwhile 
and  productive  contribution  to  society.  Society  in  return,  will  provide  an  opportun- 
ity for  livelihood. 
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DIRECTIONS  FOR  PROSPECTIVE  APPRENTICES 


* Contact  your  nearest  Apprenticeship  and  Trade  Certification  Division  for  detailed 
information  and  counselling  (see  list  of  offices  on  page  38). 

* Obtain  an  application  form  from  the  Apprenticeship  and  Trade  Certification  Divi- 
sion and  neatly  complete,  in  full,  the  information  requested  of  the  apprentice. 

* Persevere  in  the  search  for  apprentice  employment  and  upon  obtaining  employ- 
ment, give  the  application  to  the  employer.  It  should  be  completed  and  returned 
to  an  Apprenticeship  and  Trade  Certification  Division  forthwith. 

* Any  time  credit,  for  previous  experience  in  the  Barber  trade,  should  be  discussed 
with  the  employer  and  requested  on  the  application  form  by  the  employer. 

* Attach  to  the  apprentice  application  a copy  (transcript)  of  the  marks  for  your  last 
year  of  school.  Applicants  who  do  not  have  their  school  transcripts  or  a grade  10 
standing  are  required  to  write  an  entrance  examination.  If  transcripts  have  been 
lost,  contact  Alberta  Education  for  information  on  school  transcripts. 

* A contract  of  apprenticeship  is  entered  into  between  the  apprentice  and  the  em- 
ployer and  should  be  signed  within  90  days  after  the  apprentice  application  has 
been  approved.  If  contracts  have  not  been  issued  within  this  time,  contact  the 
Apprenticeship  and  Trade  Certification  Division. 

* Before  signing  the  contract  of  apprenticeship  read  the  complete  document  care- 
fully — know  your  obligations  and  responsibilities  to  your  employer  — know  the 
employer’s  obligations  and  responsibilities  to  you  — feel  confident  you  have 
selected  the  right  occupation. 

* Know  when  you  will  be  expected  to  attend  classes  and  be  prepared  to  attend.  In 
early  May  of  each  year,  School  Schedules  are  sent  to  you  and  your  employer.  The 
employer  also  receives  a class  selection  card  for  you,  which  is  to  be  completed 
and  submitted  for  scheduling.  Information  on  procedures  also  accompanies  the 
above.  Confirmation  on  the  date  you  actually  get  scheduled  and/or  the  Official 
Notice  will  follow  at  the  appropriate  time(s). 

* Prepare  in  advance  for  the  financial  obligations  required  of  you  during  school 
training.  Reference  materials  and  school  supplies  are  paid  for  by  the  apprentice. 

* While  an  apprentice,  it  will  be  your  responsibility  to  respond  promptly  to  mailed 
directions  and  requests  from  the  Apprenticeship  and  Trade  Certification  Division. 
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APPRENTICESHIP  ROUTE  TOWARD  CERTIFICATION 
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APPRENTICESHIP  COMMITTEE  STRUCTURE 


Barber  Provincial  Apprenticeship  Committee 

The  Provincial  Apprenticeship  Committee  for  the  Barber  Trade  is  comprised  of 
members  from  Local  Apprenticeship  Committees  from  the  cities  of  Edmonton,  Cal- 
gary, and  Grande  Prairie. 

This  Committee  is  concerned  with  the  policies  that  guide  the  program  and  make 
recommendations  to  the  Apprenticeship  and  Trade  Certification  Board  and  the 
Director  of  Apprenticeship  and  Trade  Certification  Division  in  the  following  areas: 

* Contribute  current  information  relative  to  changes  in  the  trade  and  require- 
ments of  industry. 

* Make  recommendations  for  changes  to  existing  trade  regulations. 

* Assist  in  updating  of  the  training  program  through  recommendations  for  re- 
visions to  the  course  outline  and  attendant  examinations. 


Barber  Local  Apprenticeship  Committee 

Local  Apprenticeship  Committees  are  concerned  with  individuals  and  trade  situa- 
tions within  a local  region.  Meetings  are  held  throughout  the  year  to  make  recom- 
mendations and  to  discuss  problems  relating  to  the  apprenticeship  program.  Mem- 
bers who  serve  on  committees  are  nominated  by  employer  and  labour  organizations, 
and  membership  is  equally  divided  into  employer  and  employee  representation  in 
accordance  with  The  Manpower  Development  Act. 


Apprenticeship  Committee  Members: 

Mr.  W.  Saurette  — Edmonton  — Employer 
Mr.  D.  Mondea  — Edmonton  — Employee 
Mrs.  C.  Franzen  — Edmonton  — Employee 
Mr.  S.  Sontz  — Edmonton  — Employer  (Alternate) 

Ms.  Y.  Deacon  — Edmonton  — Employee  (Alternate) 

Mr.  G.  Brown  — Edmonton  — Additional  Marker 

Mr.  E.  Daigle  — Edmonton  — Additional  Marker 

Mr.  A.  MacKowosky  — Edmonton  — Additional  Marker 

Ms.  J.  Bailey  — Edmonton  — Additional  Marker 

Mr.  B.  Metzger  — Calgary  — Employer 

Mr.  P.  McCann  — Calgary  — Employer 

Ms.  N.  Heeg  — Calgary  — Employee 

Mr.  D.  Vervena  — Calgary  — Employer  (Alternate) 

Ms.  D.  Archambault  — Calgary  — Employee  (Alternate) 
Mr.  N.  Zahara  — Calgary  — Additional  Marker 
Ms.  K.  Vonya  — Calgary  — Additional  Marker 
Mrs.  M.  Morrow  — Grande  Prairie  — Employer 
Mr.  G.  Wakeford  — Grande  Prairie  — Employee 
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BARBER  PROGRAM 
COURSE  OUTLINE 


This  outline  has  been  prepared  in  accordance  with  recommendations  from  a joint 
Provincial  Apprenticeship  Committee  for  the  Barber  and  Beautician  Trades  in  the 
Province  of  Alberta. 

This  training  program,  for  the  Barber  and  Beautician  apprentices,  has  come  about 
as  a result  of  numerous  joint  Provincial  Apprenticeship  Committee  and  Sub-Com- 
mittee meetings  with  representatives  from  both  trades.  The  industry  representa- 
tives have  provided  the  information  and  expertise  in  assessing  the  training  require- 
ments and  the  commonalities  in  those  areas  of  overlap  in  the  hope  of  aquiring  well 
rounded  and  more  proficient  graduates  into  their  industries  work  force.  The  intent 
of  the  committee  members  has  not  been  the  elimination  of  either  the  Barber  or 
Beautician  Trade,  but  rather,  the  ability  to  best  utilize  any  acquired  training  facilities 
to  their  maximum,  by  combining  the  training  where  possible. 

PROCEDURES  FOR  RECOMMENDING 
REVISION(S)  TO  THE  COURSE  OUTLINE 

Any  concerned  citizen  or  group  in  the  Province  of  Alberta  may  make  recommen- 
dations for  change  by  writing  to  Apprenticeship  and  Trade  Certification  Division, 
Edmonton. 

It  is  requested  that  recommendations  for  change  refer  to  specific  areas  and  state 
references  used.  Recommendations  received  will  be  placed  before  regular  meet- 
ings of  the  Provincial  Apprenticeship  Committee. 
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PREFACE 


The  lectures,  demonstrations  and  assignments  listed  in  the  course  outline  are 
intended  to  familiarize  the  Barber  apprentice  with  the  scope  of  his  trade  and  to 
train  him  in  necessary  skills.  Classroom  subjects  were  carefully  chosen  to  relate 
to  the  skills  required  in  the  Barber  Industry  and  are  minimal  requirements. 

* The  modern  day  Barber  must  use  a variety  of  products  as  well  as  skills  to  fulfill 
the  customer’s  requested  services.  The  apprentice  must  strive  to  achieve  the 
necessary  skills  and  through  this  program  of  technical  training  and  on-the-job 
experience  it  is  hoped  the  attainment  of  these  requirements  is  met. 

* The  hours  allotted  for  various  subjects  are  intended  as  guides.  Some  fexibility  in 
accommodating  special  circumstances  such  as  statutory  holidays  is  anticipated. 

The  inclusion  of  "metrics”  is  to  take  place  on  an  "as  required”  basis  (i.e.  when  the 
manufacturerers  include  metric  the  instruction  will  also  include  metric). 

The  Occupational  Health  and  Safety  requirements  are  to  be  an  integral  part  of  the 
training  program  as  information  and  updating  of  programs  is  attained. 
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SAFETY  EDUCATION 


Safe  working  procedures  and  conditions,  accident  prevention  and  the  preservation 
of  health  is  of  primary  importance  in  the  Apprenticeship  programs  in  Alberta.  These 
responsibilities  are  shared  and  require  the  joint  efforts  of  the  government,  employ- 
ers, employees  and  the  general  public.  Therefore,  it  is  imperative  that  all  parties 
become  aware  of  circumstances  that  may  lead  to  injury  or  harm  and  that  safe 
learning  experiences  and  environment  can  be  created  by  controlling  the  variables 
and  behaviors  that  may  contribute  to  or  cause  an  accident  and/or  an  injury. 

It  is  generally  recognized  that  a safe  attitude  contributes  to  an  accident  free  envi- 
ronment. As  a result  a healthy  safe  attitude  towards  accidents  will  benefit  an  em- 
ployee by  helping  to  avoid  injury,  loss  of  time  and  loss  of  pay. 

A tradesman  is  possibly  exposed  to  more  hazards  than  any  other  person  in  the 
work  force  and  therefore,  should  be  familiar  with  the  Occupational  Health  and 
Safety  Act  and  Regulations  dealing  with  his  own  personal  safety  and  the  special 
safety  rules  applying  to  each  job. 

LEGAL  AND  ADMINISTRATIVE  ASPECTS 

Employer’s  Responsibilities: 

Accident  prevention  and  the  provisions  of  safe  working  conditions  are  the  respon- 
sibilities of  an  employer.  The  company  is  responsible  for: 

1 . The  provision  and  maintenance  of  safety  equipment 

2.  The  provision  of  protective  devices  and  clothing 

3.  The  enforcement  of  safe  working  procedures 

4.  Adequate  safeguards  for  machinery,  equipment  and  tools 

5.  Observance  of  all  accident  prevention  regulations 

Government’s  Responsibilites: 

The  Apprenticeship  and  Trade  Certification  Division  in  conjunction  with  the  respec- 
tive Provincial  Apprenticeship  Committee  assumes  the  responsibility  to  assure  that 
adequate  safety  is  reflected  in  the  curriculum  and  that  adequate  safety  instruction 
is  presented  at  the  training  establishments. 

The  Occupational  Health  and  Safety  Inspection  Branch  assumes  the  responsibility 
for  periodic  inspection  of  the  operation  to  ensure  that  regulations  for  industry  are 
being  correctly  observed. 

Individual’s  Responsibilities: 

The  employee  is  responsible  for: 

1.  Knowing  and  working  in  accordance  with  the  safety  regulations  pertaining  to 
job  environment  and 

2.  Working  in  such  a way  as  not  to  endanger  himself  or  his  fellow  employees 

The  major  factor  in  safety  is  the  individual  employee,  his  personal  attitude  toward 
safety  and  having  an  awareness  of  the  respective  safety  regulation. 
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BARBER  PROGRAM 


Subjects  and  Time  Distribution 


First  Period 

10  Weeks 

35  Hours  Per  Week 

350  Hours 

Page 

Section  One: 

Theory 

158 

10 

Section  Two: 

Practical 

192 

20 

Second  Period 

10  Weeks 

35  Hours  Per  Week 

350  Hours 

Page 

Section  One: 

Theory 

122 

26 

Section  Two: 

Practical 

228 

32 
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FIRST  PERIOD  TECHNICAL  TRAINING 


SECTION  ONE: 


THEORY 


158  Hours 


A.  Personal  And  Professional 


12  Hours 


1.  Regulations 


6 Hours 


(a)  provincial  regulations 

(i)  consumer  and  corporate  affairs 

(ii)  social  services  and  community  health 

(iii)  health  and  occupational  safety 

(iv)  labour  — minimum  wage  and  statutory  holidays 

(v)  fire  prevention  branch 

(vi)  insurance 

— malpractise  (chemical  work) 

— income  protection 

— business  insurance 

— public  liability 

2.  Sanitation  and  sterilization  4 Hours 

(a)  shop  cleanliness 

(i)  sinks 

(ii)  floors 

(iii)  walls 

(iv)  ceilings 

(v)  windows 

(vi)  garbage 

(vii)  regulations 
(viii)  neck  dusters 

(ix)  capes 

— shampoo 

— comb  out 

(x)  cutting  cloths 

(xi)  cutting  smocks 

(xii)  cotton  coil  (Miss  Webril) 

— wrapping 

(b)  sterilization 

(i)  types  and  uses 

— liquid 

— dry 

— electrical 

— ultra  violet  ray 

(ii)  equipment 

— barbicide  jar 

— dry  sterilizer 

(iii)  tools 

— combs 

— clippers 

— shears 

— brushes 
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— tweezers 

— razors 

(iv)  methods  — correct  procedures  for  various  tools 

(c)  chemicals 

(i)  storage 

— temperature 

— location 

— container 

(d)  laundry 

(i)  storage 

(ii)  regulations 

3.  Health  2 Hours 

(a)  public  hygiene 

(i)  regulations 

(b)  personal  hygiene 

(i)  cleanliness 

— deodorants 

(ii)  oral 

(iii)  posture 

— exercise 

— relaxation 

— sleep 

— diet 

(c)  professional  ethics 

(i)  courtesy 

(ii)  honesty 

(iii)  dependability  and  loyalty 

(iv)  professionalism 

— products 

— equipment 

— tools 

— mannerisms 

— fee  schedule  (customer  awareness) 

B.  Facility,  Design  and  Equipment  6 Hours 

1.  Professional  terminology  of  all  tools  and  equipment,  use  and  care  of 
same 

(a)  floor  equipment 

(i)  dryers 

— overhead 

— floorstand 

(ii)  chairs 

— motorized 

— hydraulic 

— swivel 

— waiting 

(iii)  heat  lamps 
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— types 

— red 

— white 

— wattage 

(iv)  steamers 

— mechanical 

— towel 

(v)  sinks 

— shampoo 

— dispensary 

(vi)  latherizers 

— types  and  use 

(vii)  mannikin 

— type 

— base 

— slip  on 

(b)  vacuum 

(i)  service 

(ii)  floor 

(c)  hand  tools 

(i)  thermal 

— irons 

— crimping 

— barrel  — regular  and  mini 

— hot  combs 

— blower 

(ii)  styling 

— brushes 

— rollers 

— clips 

— combs 

— perm  rods 

— spool 

— concave 

— spiral 

— weaving  pins 

(iii)  cutting 

— shears 

— various 

— thinning 

— clippers  — oil  and  cleaning 

— electric 

— cordless 

— hand 

— razors 

— straight  (guard  type) 

— safety 

— electric 
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— strop 

— wash  with  soap 

— hones 

— clean  with  pumice  stone 

(iv)  neck  duster 

— sterilization 

— rubber  caps 

— gloves 

— disposable 

— surgical 

(v)  capes  — cleanliness  of 

— cutting 

— shampoo 

— comb  out 

— clips 

(vi)  clothes  and  smocks 

— disposable 

— permanent 

(vii)  colour 

— brush 

— applicators  — bottles 

— bowls 

(d)  customer  preparation 

(i)  general 

— seating 

— drape  removal 

(ii)  draping 

— shampoo 

— chemical  service 

— haircutting 

— shaving 

— facial 

— jewelry  removal  (by  customer) 

C.  Shop  Management  and  Professional  Development 

1.  Reception  duties 

(a)  cash 

(b)  balancing 

(c)  retail  sales 

(d)  supply  ordering 

(e)  basic  arithmetic 

2.  Telephone  manners 

(a)  telephone  company  program 

3.  Record  keeping 
(a)  patron  cards 

(i)  minimum  record  (typical) 

(ii)  comprehensive  record  (typical) 


12  Hours 
3 Hours 

3 Hours 

3 Hours 
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(b)  appointments 

(i)  appointment  book  (typical) 

— time 

— client  name  and  phone  number 

— operator 

— service 

4.  Trade  shows 

(a)  clinics 

(b)  demos 

(c)  dates 

(d)  associations 

5.  Trade  publications 

(a)  modern  beauty  shop 

(b)  hairdressers  journal 

(c)  national  beauty  school  journal 

6.  Areas  of  specialization 

(a)  chemical  service  technician 

(b)  instructional  personnel 

(c)  hospital  services 

(d)  funeral  home  services 

(e)  sales  representative 

(i)  retail 

(ii)  wholesale 

D.  Anatomy  and  Basic  Physiology 

1.  Chemistry  — (merk  index) 

(a)  hair  structure 

(i)  analysis 

(ii)  source 

(iii)  nourishment 

(b)  organic  composition 

(i)  chemical  content 

(ii)  karatin  bonds 

(c)  reaction  to  chemical  change 

(i)  cuticular  lifting 

(ii)  bond  configuration 

(iii)  oxidization 

2.  Hair 

(a)  strength  and  elasticity 

(i)  growth 

(ii)  life 

(iii)  density 

(b)  bond  configuration 

(i)  diameter  (micrometer) 

(ii)  hydrogen 

(iii)  peptides 


1 Hour 


1 Hour 

1 Hour 


15  Hours 
7 Hours 


8 Hours 
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(c)  layers 

(i)  cuticle 

(ii)  cortex 

(iii)  medulla 

(d)  alopecia 

(i)  senilis 

(ii)  areata 

(iii)  prematura 

(iv)  symptomatica 

(e)  canaties 

(i)  congenital 

(ii)  acquired 

E.  Shampoo 

1.  Cleansing 

(a)  reason  for 

(b)  manipulations 

(c)  false  hairgoods 

(i)  synthetic  hair  (solvent  type) 

(ii)  human  hair 

(d)  mannikins 

2.  Preparation  for  chemical  service 

(a)  lighter  manipulations  (prior  to  colour  or  perm) 

(b)  alkaline  shampoos 

3.  Types  of  agents  in  shampoo 

(a)  anionic 

(b)  cationic 

(c)  nonionic 

(d)  amphoteric 

4.  Brushing  and  massage 

(a)  detangling 

(b)  stimulation  (scalp) 

5.  Finishing  rinses 

(a)  detanglers 

(b)  acidifiers 

F.  Hair  Treatment 

1 . Recognition  of  damage 

(a)  visual 

(b)  fingernail 

2.  Chemical  damage 

(a)  breakage 

(b)  discolouration 

3.  Mechanical  damage 

(a)  breakage 

(b)  discolouration 


5 Hours 
1 Hour 


1 Hour 

1 Hour 


1 Hour 

1 Hour 

10  Hours 
1 Hour 

1 Hour 

1 Hour 
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4.  Systemic  damage  1 Hour 

(a)  diet 

(b)  drugs 

(c)  general  health 

5.  Formulations  to  correct  6 Hours 

(a)  conditioners 

(b)  protein  builders 

(c)  cuticle  acidifiers 

(d)  cellular  reconstruction 

G.  Scalp  Massage  and  Treatment  3 Hours 


1.  Manipulations 

(a)  relaxing  movements 

(b)  stimulating  movements 

V2  Hour 

2.  Brushing  techniques 

(a)  remove  dirt 

(b)  scalp  stimulation 

(c)  lustre  and  sheen 

V2  Hour 

3.  Use  of  products 

(a)  dandruff  shampoos 

(b)  anti-bacterial 

V2  Hour 

4.  Analyze  scalp  condition 

(a)  visual 

(b)  manipulative 

V2  Hour 

5.  Types  of  disorders 

(a)  flaking  skin 

(b)  dandruff  bacteria 

(i)  dry 

(ii)  oily 

(c)  Psoriasis 

V2  Hour 

6.  Treatments 

(a)  scalp  massage 

(b)  products  to  combat 

(i)  seborhea  sicca 

(ii)  seborhea  oleosa 

V2  Hour 

Chemical  Waving  (Permanent  Waving) 

35  Hours 

1 . Reacting  to  chemicals 

10  Hours 

(a)  hair 

(i)  application 

— oversaturation 

— undersaturation 

(b)  skin 

(i)  sensitivity  (patch  test) 

— solution  over-application 

— cotton  removal 
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(c)  non-metallic  utensils 

(i)  plastic  applicator 

(ii)  bowl  and  cotton  pledget 

2.  Alkaline 

(a)  heat  activated  (catalyst) 

(b)  heat  accelerated  (dryer) 

(i)  data  sheets  from  manufacturer 

3.  Acid 

(a)  low  P.H. 

(b)  catalyst 

4.  Design  wrapping 

(a)  basic  spiral 

(b)  croquinol 

(c)  rod  selection 

(i)  sectioning 

(ii)  sizes 

(d)  cushion  wrapping 

5.  Processing  (testing) 

(a)  self  timing 

(b)  curl  test 

(i)  water  only 

(ii)  chemical 

6.  Neutralizing 

(a)  why 

(b)  dangers 

(i)  time  factor 

— over-neutralizing 

(ii)  tension 

— rod  displacement  during  neutralizing 

(iii)  neutralizer  removal 

— finishing  rinse 

(c)  methods 

(i)  air 

(ii)  liquid 

Tinting  and  Bleaching 

1 . Basic  colour  theory 

(a)  primary 

(b)  secondary 

(c)  intermediate 

(d)  tertiary 

(e)  complements 

(f)  colour  wheel 


5 Hours 

5 Hours 

5 Hours 


5 Hours 


5 Hours 


40  Hours 
14  Hours 
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2.  Analysis  of  hair 

(a)  original  colour  of  hair 

(i)  virgin 

(ii)  coloured 

(b)  percentage  of  gray 

(c)  condition 

(i)  cuticle  integrity 

(d)  false  hairgoods 

(i)  synthetic 

(ii)  human 

3.  Peroxides  and  catalysts 

(a)  volumes 

(i)  strength 

(ii)  working  volumes 

(b)  percentages 

(i)  25  to  50 

(ii)  strength  increasing  and  reducing 

(iii)  amonia 

(c)  hydrometer 

(i)  how  to  use 

(ii)  care  of 

(iii)  stability 

(iv)  reasons  for 

4.  Temporary  colouring 

(a)  rinses 

5.  Semi-permanent  (non-penetrating) 

(a)  types 

(b)  henna 

6.  Permanent  colouring  (penetrating) 

(a)  aniline  derivates 

(i)  para-phenal 

(ii)  amino-phenal 

7.  Chemisty  of  product  and  hair 

(a)  P.H.  value 

(b)  integrity 

(c)  safety 

(i)  lead  free 

8.  Application  — patch  test  required 

(a)  virgin 

(i)  shaft 

(b)  re-touch 

(i)  roots 

(c)  reverse  colouring 

(i)  method 

(d)  sectioning 

(i)  parting  (diagonal) 


5 Hours 


10  Hours 


1 Hour 

1 Hour 

3 Hours 

3 Hours 

3 Hours 
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(e)  bottle-brush 

(i)  formulations 

(f)  gloves  and  bowl 

J.  Haircutting 

1.  Tools 

(a)  straight  razors 

(i)  detachable  blades 

(b)  haircutting  shears 

(c)  thinning  shears 

(i)  blending  shears  (proper  use) 

(d)  clippers 

(i)  electric 

(ii)  hand 

(e)  hones 

(f)  strops 

(g)  lather 

(i)  soaps 

(h)  chairs 

(i)  combs 

(j)  brushes  and  dusters 

(k)  electric  vibrators 

(l)  tweezers 

(m)  vacuum 

(i)  hand  type 

(n)  dryers 

(i)  hand  type 

2.  Hand  positions 

(a)  when  using  implements 

3.  Weight  control 

(a)  when  using  implements 

4.  Pre-cutting  techniques 

(a)  facial  contours 

(b)  bone  structure 

(c)  hair  growth  pattern 

(d)  moulding 

(e)  sectioning  — basic 

5.  Basic  Haircutting 

(a)  blunt 

(b)  layered 

(i)  fingers  between  head  and  shears 

(c)  block 

6.  Taper  haircuts 

(a)  tapers,  nape  lines 

(i)  short 

(ii)  medium 

(iii)  long 

— shears  or  clipper  over  comb 


15  Hours 
5 Hours 


1 Hour 

1 Hour 

3 Hours 

2 Hours 

2 Hours 
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1 Hour 


7.  Finishing  techniques 

(a)  nape  line 

(b)  sideburn  adjustments 

(c)  eye  brows 

(d)  ears  and  nose  hair 

K.  Mustache  and  Beard  5 Hours 

1.  Shaping  and  trimming 

(a)  styling 

(b)  equipment 

(i)  “T”  edger 

(ii)  scissors 

(iii)  outliner 

(iv)  nostril  shears 

(v)  neck  duster 

(vi)  straight  razor  (magic  razor) 

(vii)  comedone  extractor 

NOTE:  The  safety  and  precautionary  methods  and  procedures  are  to  be  re-en- 
forced throughout  all  of  the  “Practical  Training”,  when  and  as  the  subject 
matter  is  being  practiced  or  demonstrated. 


SECTION  TWO:  PRACTICAL  192  Hours 

A.  Personal  and  Professional  2 Hours 

1.  Sanitation  and  sterilization 

(a)  shop  cleanliness 

(i)  sinks 

(ii)  garbage 

(iii)  neck  dusters 

(iv)  capes 

(v)  cutting  clothes 

(vi)  cutting  smocks 

(vii)  cotton  coil  (Miss  Webril)  wrapping 

(b)  sterilization  and  sanitation 

(i)  types  and  uses 

— liquid 

— dry  (electrical  ultra  violet  rays) 

(ii)  equipment 

— barbicide  jar 

— dry  sterilizer 

(iii)  tools  and  equipment 

— combs 

— steamers  (mechanical) 

— shears 

— brushes 

— tweezers 

— razors  (straight  and  magic) 

— irons 
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— hot  combs 

— blowers 

— rollers 

— clips 

— comedone  extractor 

— perm  rods 

— spool 

— concave 

— spiral 

— weaving  pins 

— clippers  (maintenance  and  adjustment) 

— electric 

— dryers 

— overhead 

— floorstand 

— chairs 

— motorized 

— hydraulic 

— swivel 

— waiting 

— heat  lamps 

— red 

— white 

— latherizers 

— mannikins 

(iv)  demonstration  only 

— strop  (washing  with  soap) 

— hones  (cleaning  with  pumice  stone) 

B.  Shop  and  Professional  Development 

1 . Reception  duties 

(a)  cash 

(b)  balancing 

(c)  retail  sales 

(d)  supply  ordering 

2.  Telephone  manners 

(a)  telephone  company  program 

3.  Record  keeping 

(a)  patron  cards 

(i)  typical  minimum  record 

(ii)  typical  comprehensive  record 

(b)  appointments 

(i)  typical  appointment  book 

— time 

— client  name  and  phone  number 

— operator 

— service  required 


4 Hours 
1 Hour 

1 Hour 

2 Hours 
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C.  Shampoo 

1.  Cleansing 

(a)  manipulations  — shampoo 

(b)  light  manipulations 

(i)  chemical  service  preparation 

(c)  hairpieces  and  wigs 

(i)  solvent  type 

2.  Brushing  and  massage 

(a)  detangling 

(b)  stimulation  (scalp) 

D.  Scalp  Massage  and  Treatment 

1.  Manipulations 

(a)  relaxing  movements 

(b)  stimulating  movements 

2.  Brushing  techniques 

(a)  removing  dirt 

(b)  scalp  stimulation 

3.  Analyzing  scalp  condition 

(a)  visual 

(b)  manipulative 

E.  Chemical  Waving  (permanent  waving) 
Patch  Test  Required 

1.  Hair  to  include 

(a)  application 

(i)  oversaturation 

(ii)  undersaturation 

(b)  skin 

(i)  protection 

— cream 

— cotton  placement 

(c)  utensils 

(i)  plastic  applicator 

(ii)  bowl  and  cotton  pledget 

2.  Alkaline 

(a)  heat  activated  (catalyst) 

(b)  heat  accelerated  (dryer) 

3.  Acid 

(a)  low  P.H. 

(b)  catalyst 

4.  Design  wrapping 

(a)  basic  spiral 

(b)  croquinal  wind 

(c)  cushion  wrapping 


2 Hours 
1 Hour 


1 Hour 

3 Hours 
1 Hour 

1 Hour 

1 Hour 

66  Hours 

1 Hour 


1 Hour 


1 Hour 


55  Hours 
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(d)  rod  selection 

(i)  sectioning 

(e)  25  wraps 

(f)  15  perms 

(i)  5 heat  activated 

(ii)  5 heat  accelerated 

(iii)  5 acid  waves 


5.  Processing 

(a)  self  timing 

(b)  curl  test 

(i)  water  only 

(ii)  chemical 

4 Hours 

6.  Neutralizing 
(a)  methods 

(i)  air 

(ii)  liquid 

4 Hours 

Tinting  and  Bleaching 

Patch  Test  Required 

30  Hours 

1.  Analysis  of  hair 

(a)  original  hair  colour 

(i)  virgin 

(ii)  coloured 

(b)  percentage  of  grey 

(c)  condition 

(i)  cuticle  integrity 

(d)  hairpieces  and  wigs 

1 Hour 

2.  Peroxides  and  catalysts 

(a)  hydrometer 

(i)  how  to  use 

(ii)  care  of 

(b)  percentages  (volumes) 

(i)  25  to  50 

(ii)  strength  increasing  and  decreasing 

(iii)  amonia 

1 Hour 

3.  Application  — Patch  Test 

(a)  virgin  shaft 

(b)  retouch  roots 

(c)  reverse  colouring  method 

(d)  sectioning 

(i)  parting  (diagonal) 

(e)  bottle-brush 

(i)  formulations 

(f)  gloves  and  bowls 

12  Hours 

4.  Temporary  colouring 
(a)  rinses  (10  exercises) 

1 Hour 

5 Hours 


5.  Semi-permanent  (non-penetrating) 

(a)  types  (5  exercises) 

6.  Permanent  colouring  (penetrating) 

(a)  aniline  derivatives  — (3  exercises) 

(i)  para-phenal 

(ii)  amino-phenal 

(b)  colour  swatches 

(i)  peroxide  volumes 

— blonde  5,  15,  20,  30  and  50 

— brunette  5,  15,  20,  30  and  50 

— redhead  5,  15,  20,  30  and  50 

(ii)  catalyst  type  developer 

— blonde 

— brunette 

— redhead 

G.  Haircutting 

1 . Use  of  tools  and  equipment 

(a)  straight  razors 

(i)  detachable  blades 

(b)  haircutting  shears  — oiling  and  cleaning 

(c)  thinning  shears  — oiling  and  cleaning 

(i)  blending  shears  — proper  use 

(d)  clippers  — oiling  and  cleaning 

(i)  electric 

— outline 

— adjustable 

(e)  hones 

(f)  strops 

(g)  lather  (canned) 

(h)  chairs 

(i)  combs 

(j)  brushes  and  dusters 

(k)  electric  vibrators 

(l)  tweezers 

(m)  vacuum 

(n)  dryers 

2.  Hand  positions 

(a)  when  using  implements 

3.  Weight  control 

(a)  when  using  implements 

4.  Pre-cutting  techniques 

(a)  facial  contours 

(b)  bone  structure 

(c)  hair  growth  pattern 

(d)  moulding 

(e)  sectioning  (basic) 


10  Hours 


80  Hours 
6 Hours 


2 Hours 

1 Hour 

1 Hour 
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70  Hours 


5.  Basic  haircutting 

(a)  blunt  (10  cuts) 

(i)  long  (5  cuts) 

(ii)  short  (5  cuts) 

(b)  layered  (20  cuts)  (fingers  between  head  and  shears) 

(i)  long  (10  cuts) 

(ii)  short  (10  cuts) 

(c)  blocked-napeline  (10  cuts) 

(d)  tapered-napeline  (30  cuts)  (shears  or  clipper  over  comb) 

(i)  long  (10  cuts) 

(ii)  medium  (10  cuts) 

(iii)  short  (10  cuts) 

(e)  sideburns 

(i)  long 

(ii)  medium 

(iii)  short 

(iv)  heavy 

(v)  light 

(f)  finishing  of  haircut 

(i)  eyebrows 

(ii)  ears 

(iii)  nostrils 

(iv)  lower  nape 

(v)  removal  of  loose  hair 

— brush 

— vacuum 

(vi)  removal  of  cape 

H.  Mustache  and  Beards 

1.  Shaping  and  trimming 

(a)  styling 

(b)  equipment 

(i)  “T”  edger 

(ii)  scissors 

(iii)  outliner 

(iv)  nostril  shears 

(v)  neck  duster 

(vi)  straight  razor  (magic  type) 


5 Hours 
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SECOND  PERIOD  TECHNICAL  TRAINING 


SECTION  ONE:  THEORY 

A.  Review 

1.  Review  sub-section  “A”  of  first  period  training 

(a)  regulations 

(b)  sanitation  and  sterilization 

(c)  health 

2.  Review  sub-section  “C”  of  first  period  training 

(a)  reception  duties 

(b)  telephone  manners 

(c)  record  keeping 

(d)  trade  shows 

(e)  trade  publications 

(f)  areas  of  specialization 

B.  Anatomy  and  Basic  Physiology 

1.  Muscles 

(a)  location 

(i)  face  and  scalp 

(ii)  hands  and  feet 

(iii)  stimulation 

(iv)  reaction 

2.  Nerves 

(a)  location 

(i)  face  and  scalp 

(ii)  hands  and  feet 

(iii)  reaction  to  pressure 

3.  Blood 

(a)  circulatory  system 

(b)  supply 

(i)  matrix  — nails 

(ii)  papilla  — hair 

4.  Skin 

(a)  layers 

(i)  epidermis 

— corneum 

— lucidum 

— granulosum 

— germinativum 

(ii)  dermis 

— papillary 

— reticular 


122  Hours 

10  Hours 
3 Hours 

7 Hours 


15  Hours 
3 Hours 


3 Hours 

3 Hours 

3 Hours 
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(b)  massage  effects 

(i)  relaxation 

(ii)  stimulation 

(c)  disorders 

(i)  contagious 

(ii)  noncontagious 


5.  Nails 

3 Hours 

(a)  disorders 

(i)  onychorrhexis 

(ii)  onychophagy 

(b)  diseases 

(i)  onychosis 

(c)  basic  manicuring 

(i)  filing  and  shaping 

(ii)  cuticle  treatment 

(iii)  polish  application 

Chemical  Waving  (Permanent  Waving) 

15  Hours 

1.  Review  sub-section  “H”  of  first  period 

8 Hours 

(a)  reaction  to  chemicals 

(b)  alkaline 

(c)  acid 

(d)  design  wrapping 

(e)  processing  (testing) 

(f)  neutralizing 

(i)  failures  — corrective 

— room  temperature 

— solution  temperature 

(ii)  medication 

— removal  by  edetic  (E.D.T.A.) 

(g)  update  of  new  products 

2.  False  hairgoods  2 Hours 

(a)  chemical  reaction 

(i)  human  hair 

(ii)  synthetic  hair 

3.  Design  wrapping  5 Hours 

(a)  spool  rods 

(b)  concave  rods 

(c)  pincurl  wrapping 

(d)  reverse  perming 

(e)  partial  perming 

(i)  recurl  corrective 

(ii)  design  and  support 

(f)  transfer  wrap  or  rod  interchange 

(i)  prior  to  neutralization 


27 


Finishing 

5 Hours 

1.  Basic  hair  design 

(a)  head  contours 

(b)  facial  structures 

Vz  Hour 

2.  Pin  curls 

(a)  types  of 

(b)  reasons  for 

1 Hour 

3.  Roller  setting 

(a)  types  and  sizes 

(b)  reasons  for 

1 Hour 

4.  Blow  drying 
(a)  lamp  drying 

V2  Hour 

5.  Iron  work 

(a)  use  of 

(b)  precautions 

V2  Hour 

6.  Current  finishing  techniques 

(a)  nape  line 

(b)  sideburn  adjustments 

(c)  eye  brows 

(d)  ears  and  nose  hair 

V2  Hour 

7.  Finger  waving 

(a)  parting 

(i)  centre 

(ii)  side 

(iii)  no  part 

(b)  skipwave 

1 Hour 

Hair  Straightening 

Patch  Test  Required 

15  Hours 

1.  Analysis  of  hair 

(a)  structure 

(b)  condition 

(c)  amount  of  curl  to  be  removed 

5 Hours 

2.  Chemical  processes 

(a)  hair 

(i)  effect 

(ii)  safety 

(b)  product 

(i)  strength  (PH) 

5 Hours 

3.  Methods  of  straightening 
(a)  reverse  perming 

(i)  size  of  rods 

(ii)  changing  of  rods  to  oxidize 

(iii)  neutralizing 

5 Hours 
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(b)  fingers  and  comb 

(i)  application 

(ii)  protection 

(iii)  size  of  comb 

(iv)  restructuring 

F.  Tinting  and  Bleaching  15  Hours 

Patch  Test  Required 

1 . Review  of  first  period  5 Hours 

(a)  basic  colour  theory 

(b)  analysis  of  hair 

(c)  peroxides  and  catalysts 

(d)  temporary  colouring 

(e)  semi-permanent  (non-penetrating) 

(f)  permanent  colouring  (penetrating) 

(g)  chemistry  of  product  and  hair 

(h)  application 

2.  Color  removal  8 Hours 

(a)  total 

(i)  bleach 

(ii)  corrective 

— removal 

— addition 

(b)  partial 

(i)  streaking  and  frosting 

— cap(s)  application 

— hook  use  — various  sizes 

— methods  (current) 

— precautions 


— bleedback 

— patron  protection 


3.  Fashion  colouring 

(a)  two  dimensional 

(b)  three  dimensional 

(c)  tone  on  tone 

(d)  high  lift 


2 Hours 


G.  Haircutting 

1 . Current  trends 


15  Hours 


3 Hours 


(a)  to  be  commensurate  with  fashion  industry  — current  vogue 


2.  Basic  haircutting  (review) 


2 Hours 


(a)  full  razor  cut 

(b)  blunt 


(i)  long 

(ii)  short 
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(c)  layered  (finger  between  head  and  shears) 

(i)  long 

(ii)  short 

(d)  blocked  — napeline 

(e)  tapered  — napeline  (shears  or  clippers  over  comb) 

(i)  long 

(ii)  medium 

(iii)  short 

3.  False  hairgoods  — human  and  synthetic 

(a)  hairpieces 

(i)  care  of 

(ii)  cutting  — blending  techniques 

(iii)  measurement 

(b)  wigs 

(i)  fitting  or  adjusting 

(ii)  stretching 

(iii)  cutting 

— thinning  shears 

— razor 

— bulk  removal 

(c)  toupees 

(i)  fitting 

(ii)  measuring 

(iii)  blocking 

(iv)  cutting 

— thinning  shears 

— razor 

— blending  techniques 

(v)  attachment 

— glue 

— tape 

— clips 

— suture 

— tying  (fusion) 

(vi)  servicing  and  cleaning 

— repair 

(d)  typical  customer  order  forms 

H.  Facial  Massage 

1 . Review 

(a)  bones 

(b)  nerves 

(c)  muscles 

2.  Effects  of  products 
(a)  cleansers 

(i)  rolling  creams 


10  Hours 


12  Hours 

4 Hours 

5 Hours 
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(b)  masks 

(i)  impurity  removal 

(ii)  dry  and  oily  skin  correction  mask 

(c)  moisturizers 

(i)  application 

— distilled  water 

(d)  astringents 

(i)  application 

— alcohol 

— witch  hazel 

3.  Mechanical  aids 

(a)  vibrators 

(i)  hand  type  — (Oster  massager) 

(ii)  cup  type 

(b)  tweezers 

(i)  manual 

(ii)  automatic 

(iii)  eye  brow  arching 

— hot  compress  application 

— astrigent 

(c)  comedone  extractor  (review) 

Beard  and  Mustache 

1.  Shaving 

(a)  review  of  facial  bone  structure 

(b)  types  of  equipment 

(i)  straight  razor 

— fixed  blade 

— replaceable  blade  (magic  razor) 

(ii)  strop  — basics  only 

(iii)  hone  — basics  only 

(iv)  latherizer 

(c)  method  of  procedure 

(i)  basic  strokes 

(d)  application  of  steamers 

(e)  septic  powder 

2.  Waxing  and  bleaching  of  facial  hair 

(a)  application 

(i)  wax 

— hot 

— cold 

(ii)  bleach 

(iii)  epilation  strip 

(b)  removal 

(i)  wax 

(ii)  bleach 

(iii)  epilation  strip 

(iv)  tweezers 


3 Hours 


18  Hours 
10  Hours 


5 Hours 
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3.  Mustache  waxing 

(a)  colour  choice 

(b)  tinting 

(c)  method  of  application 

(d)  brush  and  comb 


3 Hours 


J.  Ear  Piercing 


2 Hours 


SECTION  TWO: 


PRACTICAL 


228  Hours 


A.  Chemical  Waving  — Permanent  Waving 
Patch  Test  Required 


45  Hours 


1 . Reaction  to  chemicals 


5 Hours 


(a)  false  hairgoods 

(i)  human  hair 

(ii)  synthetic  hair 


(b)  review  and  update  of  new  products 


2.  Design  wrapping 


40  Hours 


(a)  spool  rods  (2  perms) 

(b)  concave  rods  (2  perms) 

(c)  pincurl  wrapping  (2  perms) 

(d)  reverse  perming  (2  perms) 

(e)  rod  interchange  or  transfer  wrap  (prior  to  neutralizing)  (2  perms) 

(f)  partial  perming 

(i)  corrective  re-curl 

(ii)  design  and  support 

B.  Finishing  20  Hours 

1.  Pincurls  4 Hours 

(a)  clockwise 

(b)  counter-clockwise 

(c)  stand-up 

(d)  barrel 

(e)  long  stem 

(f)  short  stem 

(g)  on  base 

(h)  off  base 

2.  Roller  setting  4 Hours 

(a)  over  directed 

(b)  on  base 

(c)  off  base 

(d)  spiral 

(e)  vertical 

(f)  horizontal 
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2 Hours 


3.  Blow  drying 

(a)  waves  (creation) 

(b)  volume 

(c)  blunt 

4.  Ironwork  4 Hours 

(a)  barrel 

(i)  small 

(ii)  medium 

(iii)  large 

(b)  speciality  irons 

(i)  crimping 

(ii)  hot  comb 

5.  Fingerwaving  4 Hours 

(a)  parting 

(i)  centre 

(ii)  side 

(iii)  no  part 

(b)  skipwave 

6.  Braiding  and  Twisting  2 Hours 

(a)  3-4  & 5 strand 

(b)  Norwegian  braid 

(c)  Zulu  knot 

(d)  corn  rowing 

(e)  weaving 

C.  Hair  Straightening  5 Hours 

Patch  Test  Required 

1.  Methods  of  straightening 

(a)  reverse  perming 

(i)  size  of  rods 

(ii)  changing  of  rods  to  oxidize 

(iii)  neutralizing 

(b)  fingers  and  comb 

(i)  application  of  product 

(ii)  protection  (patron) 

(iii)  size  of  comb 

(iv)  restructuring  (neutralizing) 

D.  Tinting  and  Bleaching  30  Hours 

Patch  Test  Required 

1.  Review  of  first  period  techniques  10  Hours 

2.  Colour  removal  15  Hours 

(a)  total 

(i)  bleach 

(ii)  corrective 

— removal 

— addition 
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(b)  partial 

(i)  streaking  and  frosting 

— cap(s)  application 

— hook  use  — various  sizes 

— methods  (current)  — tinfoil,  painting,  weaving 

— precautions 

— bleedback 

— patron  protection 

(c)  each  student  must  perform  and  have  performed  on  their  person 
at  least  one  service  simulation  (i.e.  apply  cap,  pull  hair  thru,  use 
water  only  if  necessary) 

3.  Fashion  colouring  5 Hours 

(a)  two  dimensional 

(b)  three  dimensional 

(c)  tone  on  tone 

(d)  high  lift 

E.  Haircutting  80  Hours 

1.  Basic  haircutting  10  Hours 

(a)  full  razor  cut 

(b)  blunt 

(i)  long 

(ii)  short 

(c)  layered  (finger  between  head  and  shears) 

(i)  long 

(ii)  short 

(d)  blocked  — napeline 

(e)  tapered  — napeline  (shears  or  clippers  over  comb) 

(i)  long 

(ii)  medium 

(iii)  short 

Each  student  must  show  instructor  the  ability  to  perform  at  least  one 
service  of  each  of  the  above  listed  haircuts. 

2.  Current  trends  30  Hours 

Each  student  must  perform  at  least  2 or  3 cuts  of  a minimum  of  2 
current  trend  cuts. 

3.  False  hairgoods  — human  and  synthetic  20  Hours 

(a)  hairpieces 

(i)  care  of 

(ii)  cutting  — blending  techniques 

(iii)  measurements 

(b)  wigs 

(i)  fitting  or  adjusting 

(ii)  stretching 

(iii)  cutting 

— thinning  shears 

— razor 
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— bulk  removal 
(c)  toupees 

(i)  fitting 

(ii)  measuring 

(iii)  blocking 

(iv)  cutting 

— thinning  shears 

— razor 

— blending  techniques 

(v)  attachment 

— glue 

— tape 

— clips 

— suture 

— tying  (fusion) 

4.  Artistic  license  20  Hours 


Time  permitting  each  student  should  be  allowed  some  individual  artis- 
tic display  which  is  compatible  with  the  instructional  time  frame. 


G.  Facial  Massage 

1.  Use  of  product 

(a)  cleansers 

(i)  rolling  creams 

(b)  masks 

(i)  impurity  removal 

(ii)  dry  and  oily  skin  correction  mask 

(c)  moisturizers 

(i)  application 

— distilled  water 

(d)  astrigents 

(i)  application 

— alcohol 

— witch  hazel 

2.  Mechanical  aids 

(a)  vibrators 

(i)  hand  type  — (Oster  massager) 

(ii)  cup  type 

(b)  tweezers 

(i)  manual 

(ii)  automatic 

(iii)  eye  brow  arching 

— hot  compress  application 

— astrigent 

(c)  comedone  extractor 

H.  Mustache,  Beard  and  Shaving 

1.  Shaving 

(a)  types  of  equipment 


5 Hours 
3 Hours 


2 Hours 


43  Hours 
33  Hours 
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(i)  straight  razor 

— replaceable  blade  (magic  razor) 

— fixed  blade 

(ii)  strop  (basics  only) 

(iii)  hone  (basics  only) 

(iv)  latherizer  — (canned  lather) 

(b)  each  student  should  complete  a minimum  of  12  shaves  including 

(i)  application  of  steamer  towels 

(ii)  basic  strokes 

(iii)  application  of  moisturizer  cream 

(iv)  application  of  astringent  lotion 

(v)  fan  drying  (towel) 

(vi)  application  of  talcum 

(c)  review  of  sideburns 

2.  Waxing  and  bleaching  of  facial  hair  5 Hours 

(a)  application 

(i)  wax 

— hot 

— cold 

(ii)  bleach 

(iii)  epilation  strip 

(b)  removal 

(i)  wax 

(ii)  bleach 

(iii)  epilation  strip 

(iv)  tweezers 

2.  Mustache  waxing  3 Hours 

(a)  colour  choice 

(b)  tinting 

(c)  method  of  application 

(d)  brush  and  comb 

J.  Ear  Piercing  2 Hours 
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SUGGESTED  REFERENCE  MATERIALS 


Text  — The  Professional  Cosmetologist  — Latest  edition 
John  W.  Dalton  — West  Publishing  Company 

1.  Hair  structure  and  Chemistry  Simplified  — A.  H.  Powitt  — Milady  — Latest 

2.  Practise  and  Science  of  Standard  Barbering  — Latest  edition  — 

Milady  Publishing  Corporation 

3.  Merk  Index  — Merk  Co.  1978— 

4.  The  Standard  Textbook  of  Professional  Barber  Styling 
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TECHNICAL  TRAINING  SCHOOLS 


The  Barber  apprenticeship  training  program  is  offered  by  the  Alberta  Manpower, 
Apprenticeship  and  Trade  Certification  Division. 


LOCATION  OF  APPRENTICESHIP  AND  TRADE 
CERTIFICATION  DIVISION  REGIONAL  OFFICES 

CALGARY 

EDMONTON 

FORT  McMURRAY 

GRANDE  PRAIRIE 

HINTON 

LETHBRIDGE 

MEDICINE  HAT 

PEACE  RIVER 

RED  DEER 

VERMILION 
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GOVERNMENT  OF  THE  PROVINCE  OF  ALBERTA 


ALBERTA  REGULATION  419/83 


( Filed  on  December  2,  1983) 

MANPOWER  DEVELOPMENT  ACT 


MINISTERIAL  ORDER 

I,  Ernie  Isley,  Minister  of  Manpower,  pursuant  to  sections  30(2) 
and  37(2)  of  the  Manpower  Development  Act,  hereby  make  the  Regulation 
in  the  attached  Appendix  being  the  Barber  Trade  Regulation. 

DATED  at  Edmonton,  Alberta  this  1st  day  of  December,  1983. 

ERNIE  ISLEY 
MINISTER  OF  MANPOWER 


APPENDIX 
MANPOWER  DEVELOPMENT  ACT 
Barber  Trade  Regulation 


1(1)  In  this  regulation 

(a)  "barber"  means  a person  who  performs  any  or  all  of  the 
following  operations  with  respect  to  the  scalp,  neck  and  face  of 
persons: 

(i)  cutting  and  trimming  of  the  hair  by  any  means; 

(ii)  waving  and  curling  of  the  hair  by  any  means; 

(iii)  coloring  of  the  hair  by  any  means; 

(iv)  shaving  and  trimming  of  the  beard  by  any  means; 

(v)  facial  and  scalp  massage; 

(b)  "General  Regulations"  means  the  General  Regulations  under  the 
Manpower  Development  Act,  (Alta.  Reg.  43/77); 

(c)  "trade"  means  the  trade  of  barber. 

(2)  The  definitions  in  the  General  Regulations  apply  in  this 
regulation . 


PART  1 

APPRENTICESHIP  AND  TRADE  TRAINING 

2 A person  is  eligible  to  be  an  apprentice  barber  if  he  satisfies 
the  requirements  of  section  5 of  the  General  Regulations,  and  either 

(a)  produces  evidence  of  at  least  a grade  10  education  or  the 
equivalent,  or 

(b)  passes  the  entrance  examination  prescribed  by  the  Board. 

39 


3(1)  Subject  to  subsections  (2)  and  (3),  an  employer  who  is  a 
journeyman,  or  who  employs  a journeyman,  may  employ  one  apprentice  and 
may  employ  one  additional  apprentice  for  each  additional  journeyman  he 
employs . 

(2)  If  the  supply  of  journeymen  in  a location  where  an  employer  is 
carrying  out  business  is  insufficient  to  permit  the  employer  to  carry 
out  his  work  commitments,  the  Director  may  authorize  the  employer  to 
employ  apprentices  in  addition  to  those  permitted  under  subsection 
(1). 

(3)  The  Director  may  authorize  an  employer  to  employ  an  apprentice  in 
addition  to  those  permitted  under  subsection  (1),  on  a temporary 
basis,  to  train  him  in  a branch  of  the  trade  not  engaged  in  by  the 
employer  to  whom  he  is  apprenticed. 

(4)  For  the  purpose  of  subsection  (1)  an  apprentice  employed 
temporarily  under  subsection  (3)  shall  not  be  considered  to  be  an 
apprentice  of  his  temporary  employer. 

4(1)  The  term  of  apprenticeship  shall  consist  of  2 periods. 

(2)  Each  period  referred  to  in  subsection  (1)  shall  consist  of  not 
less  than  1400  hours  of  on  the  job  training  exclusive  of  time  spent 
attending  the  technical  training  course  prescribed  by  the  Board. 

(3)  The  Director  may  not,  under  section  25(1)  of  the  Act,  reduce  the 
term  of  apprenticeship  to  be  served  by  an  apprentice  to  less  than  one 
period  of  apprenticeship. 

5 When  a contract  of  apprenticeship  is  registered  with  the 
Director,  he  shall  issue  to  the  apprentice,  an  official  record  book 
referred  to  in  section  14  of  the  General  Regulations. 

6(1)  An  apprentice  shall  not  advance  to  the  next  period  until  the 
Director  has  authorized  him  to  do  so  by  making  an  entry  in  the 
apprentice’s  official  record  book  under  subsection  (2). 

(2)  The  Director  shall  make  an  entry  in  the  apprentice's  official 
record  book  authorizing  advancement  to  the  next  period,  when  the 
apprentice 

(a)  has  completed  the  previous  period  of  apprenticeship, 

(b)  has  received,  in  the  opinion  of  the  Director,  a satisfactory 
report  from 

(i)  his  employer,  and 

(ii)  the  school  at  which  he  attended  technical  training 
courses  prescribed  by  the  Board, 

(c)  has  completed  the  tests  and  examinations  prescribed  by  the 
Board,  and 

(d)  has  attained  passmarks  prescribed  by  the  Board  in  the  tests 
and  examinations  referred  to  in  clause  (c). 

7 The  official  record  book  of  an  apprentice  shall  be  kept  in  the 
possession  of  his  employer,  and  on  termination  of  the  employment  of 
the  apprentice,  the  employer  shall  present  the  completed  book  to  him. 


8(1)  An  employer  shall  pay  wages  to  an  apprentice  that  are  not 
less  than  the  following  percentages  of  the  prevailing  wages  paid  to  a 
journeyman : 

(a)  50%  in  the  first  period; 

(b)  65%  in  the  2nd  period. 
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(2)  Notwithstanding  subsection  (1),  the  wages  paid  to  an  apprentice 
shall  not  be  less  than  the  minimum  wage  fixed  pursuant  to  the 
Employment  Standards  Act. 

(3)  An  employer  is  not  required  to  pay  wages  to  an  apprentice  during 
the  time  the  apprentice  spends  attending  technical  training  courses 
prescribed  by  the  Board. 

9  The  hours  of  work  and  working  conditions  of  an  apprentice  shall 
be  the  same  as  those  of  a journeyman. 


PART  2 

CERTIFICATION 

10  The  Director  may  issue  the  following  certificates: 

(a)  Certificate  of  Proficiency; 

(b)  Temporary  Certificate. 

11  In  accordance  with  section  50(d)  of  the  General  Regulations, 
the  Director  may  issue  a Certificate  of  Proficiency  without 
examination  to  a person  who  holds 

(a)  a Certificate  of  Completion  of  Apprenticeship  in  this  trade 
issued  by  another  province  within  Canada,  or 

(b)  a Certificate  of  Qualification  or  a Certificate  of  Proficiency 

in  this  trade  issued  by  another  province  within  Canada  bearing  an 
Interprovincial  Standards  Red  Seal. 

12(1)  An  application  to  take  an  examination  for  a Certificate  of 
Proficiency  shall  be  made  to  the  Director. 

(2)  Documentary  evidence  acceptable  to  the  Director  shall  be 
presented  by  an  applicant  for  an  examination  showing  that  the 
applicant 

(a)  holds  a certificate  equivalent  to  an  Alberta  Certificate  of 
Proficiency  issued  by  a provincial  authority  outside  Alberta, 

(b)  has  at  least  3 years  acceptable  work  experience  in  the  trade, 
or 

(c)  is  the  holder  or  a subsisting  Alberta  Certificate  of 
Proficiency  as  a Beautician,  issued  pursuant  to  the  regulations 
under  the  Act  for  the  trade  of  a Beautician. 

(3)  The  applicant  shall  provide  translations  into  the  English 
language  acceptable  to  the  Director,  of  credentials  other  than  in 
English,  submitted  pursuant  to  subsection  (2). 

13(1)  The  Director  may  issue  a Temporary  Certificate  to  a person 

if. 


(a)  that  person  has  complied  with  section  12, 

(b)  the  Director  has  approved  the  application  for  examination  made 
under  section  12,  and 

(c)  the  applicant  has  attained  a mark  of  not  less  than  70%  of  the 
passmark  on  the  examination  prescribed  by  the  Board. 
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(2)  Notwithstanding  subsection  (1)(c),  the  Director  may  when  in  his 
opinion  extenuating  circumstances  warrant  such  action,  issue  a 
Temporary  Certificate  to  a person  who  has  attained  a mark  of  less  than 
70%  of  the  passmark  on  the  examination  prescribed  by  the  Board. 

(3)  A Temporary  Certificate  entitles  the  holder  to  work  as  a Barber 
under  the  supervision  of  a journeyman. 

14  A Certificate  of  Proficiency  issued  under  this  regulation  is 
effective  unless  cancelled  or  suspended  by  the  Director  in  accordance 
with  section  60  or  61  of  the  General  Regulations  or  section  48  of  the 
Manpower  Development  Act. 

15  Alberta  Regulation  112/73  is  repealed. 
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